THE ARC FERTILITY EMPLOYER PROGRAM

BENEFITS THAT KEEP EMPLOYEES HAPPY

Over 80% of Millennials
and LGBTQ+ are intent
on starting a family

Better Infertility Benefits Improve Employee Engagement

BY THE NUMBERS

Employees were 2.5 times less likely to
miss time from work due to infertility.

Employees had 1.5 times higher expression
of ability to recommend their employer as a
great place to work.

Employees had 2 times the belief their
employer was more family friendly

"ARC provided a customized
fertility benefit without the huge
price tag to meet the company’s
and employee’s needs. We value

our employees and their families.”

Enhanced Infertility Benefits Increases Recruitment & Retention

BY THE NUMBERS

Employees expressed a 1.5 times greater
feeling of work satisfaction and felt their
employer cared about their well-being.

Employees were 2.5 times more likely to
think their employer listens to their needs.

Employees were 1.5 times more likely
to recommend their employer as
a great place to work.

Improving the reproductive health and well-being of V- o
individuals through increased access to quality fertility care E ] rC
has been ARC Fertility’s mission for more than 22 years.

For more information on how ARC’s employer program FERTILITY
saves you money, visit www.arcfertility.com/for-employers. EMPLOYER PROGRAM



